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Vision and values  
 

Knowing we are LOVED and through loving others, we live and learn 

with COURAGE and HOPE. 
 

Through our core Christian values of Love, Courage and Hope, we aim to create an 

environment in which every child feels safe, secure and flourishes. Within a place of 

kindness, they will grow into individuals who believe in themselves and know that they are 

an important part of their community. They will show love and respect for themselves, 

others and the environment. Given outstanding opportunities for learning, they will have the 

drive to take on new challenges, the resilience to cope with life’s hurdles and know that they 

can learn from mistakes made. By fostering positive relationships with themselves and 

others, our community will be empowered to be the best they can be, value everyone as 

individuals and embrace new challenges today and in the future.  

 

 

 

 

 

 

 

 

 

 

 

 

 



Introduction 
 

Through our policy and strategies we aim to:  

• ensure a secure and happy environment free from threat, harassment, 

discrimination or any type of bullying behaviour.  

• create an environment where all are treated with dignity and respect and where all 

members of the school community understand that bullying is not acceptable.  

• ensure a consistent approach to preventing, challenging and responding to incidents 

of bullying that occur.  

• inform pupils and parents of the school’s expectations and to foster a productive 

partnership which helps to maintain a bullying-free environment.  

• outline our commitment to continuously improving our approach to tackling bullying 

by regularly monitoring and reviewing the impact of our preventative measures.  

  

We are committed to providing a caring, friendly and safe environment for all of our pupils 

so they can learn in a relaxed and secure atmosphere.   Bullying of any kind is unacceptable 

at our school.  If bullying does occur, all pupils should be able to tell and know that 

incidents will be dealt with promptly and effectively.  Anyone who knows that bullying is 

happening is expected to tell the staff.  

  

What is Bullying? 
We use the Anti-Bullying Alliance definition of bullying:  

  

“the repetitive, intentional hurting of one person or group by another person or group, 
where the relationship involves an imbalance of power. It can happen face to face or 
online”  

 

Bullying is a form of anti-social behaviour that the School considers inappropriate and 

unacceptable in all its forms. It is a behaviour by an individual or group, repeated over time, 

that hurts another individual or group either physically or emotionally. If bullying is allowed 

it harms the perpetrator, the target and the whole school community and its secure and 

happy environment.  
  
 

Bullying can be:  

 Physical – pushing, poking, kicking, hitting, biting, pinching inappropriate / unwanted 

physical contact etc.  

 Verbal - name calling, sarcasm, spreading rumours, threats, teasing, belittling.  

 Emotional / indirect / segregation – isolating others, tormenting, hiding books, 

threatening gestures, ridicule, humiliation, intimidating, excluding, manipulation and 

coercion.  

 Sexual – unwanted physical contact, inappropriate touching, abusive comments, 

homophobic abuse, exposure to inappropriate films etc.  



 Online /cyber – posting on social media, sharing photos, sending nasty text messages, 

social exclusion  

 Threat with a weapon  

 Damage to personal property  

 Theft or extortion  

 Visual/written (e.g. graffiti, gestures, wearing racist insignia)  

 Motivated by actual or perceived difference 

 

Bullying can be based on any of the following things:  

 Race (racist bullying)  

 Sexual orientation (homophobic or biphobic)  

 Special educational needs (SEN) or disability 

 Culture or class  

 Gender identity (transphobic)  

 Gender (sexist bullying)  

 Appearance or health conditions  

 Religion or belief  

 Related to home or other personal circumstances  

 Related to another vulnerable group of people  

  
Bullying hurts. No one deserves to be a victim of bullying. Everyone has the right to be treated 

with dignity and respect. Pupils who are bullying need to learn different ways of behaving. 

We accept that bullying can occur at St. Luke’s. Every member of the school community takes 

responsibility to prevent bullying and respond promptly and effectively to incidences of 

bullying.  
 
Prevention 

 
St Luke’s CE Primary School is an inclusive, safe environment where any form of 
discrimination is opposed. The consistent application of our Behaviour Policy ensures that 
all children have an equal and fair chance to thrive and learn in an atmosphere of respect 
and dignity. 
 
We expect the entire community of St Luke’s CE Primary School to be united in our drive to 
eradicate all forms of bullying. We recognise that prevention and education is the most 
positive and effective means of eliminating bullying from our community. 
 
At St Luke’s CE Primary School, we praise positive behaviours and recognise and promote 
examples of caring, co-operative relationships. We are role models in all that we do, and 
demonstrate our respect for every member of the community through every interaction 
every day. 
 



Our school vision is at the heart of everything we do and ensures that all members of the 

school community are revered and respected as members of a community where all are 

known and loved by God.  

  

The PSHE programme of study includes opportunities for pupils to understand about 

different types of bullying and what they can do to respond and prevent bullying. It also 

includes opportunities for pupils to learn to value themselves, value others and appreciate 

and respect difference. Collective worship explores the importance of inclusivity, dignity and 

respect as well as other themes that play a part in challenging bullying.  

  

Through a variety of planned activities and time across the curriculum pupils are given the 

opportunity to gain self-confidence and develop strategies to speak up for themselves and 

express their own thoughts and opinions. Class teachers provide regular opportunities to 

discuss issues that may arise in class and for teachers to target specific interventions. 

Stereotypes are challenged by staff and pupils across the school. Pupils are continually 

involved in developing school-wide anti-bullying initiatives through consultation with school 

council.  

 

We will work with parents and carers, and in partnership with community organisations to 

tackle bullying, where appropriate.  

 

Children are taught the following phrase to use when they feel uncomfortable with others 

actions. They are also taught how to respond if they hear another child say it to them.  

 

‘Please stop it, I don’t like it’ 
 

They also learn STOP. That bullying is: 

Several  

Times  

On 

Purpose 

 

And that they need to: 

Start 

Telling 

Other 

People 

 

This is shared with them in a children’s version of this policy and displayed at both the Infant 

and Junior sites.  

 
 

 

 



Intervention 

Despite all of our strategies for preventing bullying, we know that it occurs and expect 
anyone who see or experiences bullying to tell a member of staff as soon as possible. 
Children must recognise that the School will not accept bullying. However, it is imperative 
that all claims of bullying are investigated in an impartial, fair and consistent manner, using 
the system below. ‘We do not bully the bullies’.  
 
Children and parents must report bullying to a member of staff immediately. The named 
members of staff in charge of anti-bullying is Sam Matthews. This members of staff will then 
be informed and will work together with class teachers to ensure a positive resolution. 
These strategies are regularly discussed through our PSHE curriculum with children and are 
also explored during our yearly celebration of ‘Anti Bullying week’. 
 
Bullying incidents can be reported by contacting Sam Matthews or any other member of 
staff or by children informing a safe adult in school. Parents can contact the school via 
meetings, phone calls or email. Children may inform adults at any point in the school day via 
a conversation or a note in the class worry box. 
 

There may also be times when a child may indicate through their behaviour that they are 

being bullied. At St. Luke’s we will be alert to the following indicators:  
 is frightened of walking to or from school  

 begs to be driven to school  

 changes their usual routine  

 is unwilling to go to school (school phobic)  

 begins to truant  

 becomes withdrawn, anxious, or lacking in confidence  

 starts stammering  

 attempts or threatens suicide or runs away  

 cries themselves to sleep at night or has nightmares  

 feels ill in the morning  

 begins to do poorly in school work  

 comes home with clothes torn or books damaged  

 has possessions which are damaged or “go missing”  

 asks for money or starts stealing money (to pay a bully)  

 has unexplained cuts or bruises  

 comes home hungry (lunch has been stolen)  

 becomes aggressive, disruptive or unreasonable  

 is bullying other children or siblings  

 stops eating  

 is frightened to say what is wrong  

 is afraid to use the internet or mobile phone  

 is nervous and jumpy when a cyber message is received  

 gives improbable excuses for any of the above  

  



These signs and behaviours could indicate other problems, but bullying should be considered 

a possibility and should be investigated.  
 
 

Responding to Bullying  
When an incident of bullying is reported we make it easy for pupils to report bullying 
including bullying which may have occurred outside school or online, by being clear that 
pupils can report bullying to any member of staff without fear of further bullying or 
discrimination.  
 

When bullying has been reported or we become alert to incidences of bullying, the 

following actions will be taken:  

 
 

• All cases of bullying incidents will be recorded using My Concern. 

• Report bullying incidents to relevant staff e.g. class teacher  

• The bullying behaviour or threats of bullying must be investigated and the bullying stopped 

quickly.  

• Support will be offered to the target of the bullying from the pastoral team and/or their class 

teacher or through the use of restorative justice programmes.  
• Staff will proactively respond to the bully who may require support from the pastoral team 
and/or their class teacher, or through the use of restorative justice programmes. Sanctions will 
be in accordance with our behaviour policy.  
• Staff will ensure that parents and carers are involved and may be invited into school for a 

meeting to discuss the bullying.  

• Staff will assess whether any other authorities (such as police of local authority) need to be 

involved, particularly when actions take place outside of school.  

• Designated school staff will monitor incident reporting and information recorded on My 

Concern analysing the results.  

• The Anti-Bullying Champion will produce termly reports summarising the information which 
the headteacher will report to the governing body.  



• Parents of bullied children will be informed of the incidents and how they have been dealt 
with.  
• If we feel that an offence may have been committed, the police will be informed by the 
member of SLT in change of Pastoral Care.  
• Where bullying outside the school is reported to staff, it is investigated and appropriate 
action taken.  
 

We will work hard to stop any incidences of bullying that we are aware of and provide support 

for the victim as well as the bully. Through working with both parties we aim for the following 

outcomes:  
• The bully (bullies) engaging with a restorative programme where they will gain an insight 

into the impact of their behaviour which will lead to a genuine apology or reconciliation. 

Usually this would be by the class teacher or ELSA. Other consequences may take place.  

• The victim feeling safe and secure at school with a trusted adult they can talk to.  

• A bully will be forgiven as trust is established through affirmative action.  

 
Roles and responsibilities  

Pupils  -Reporting any suspicion of bullying to an adult immediately. This 
can be done verbally or by writing a note to a member of a staff. 
- Walking away from any potentially dangerous or threatening 
situation, and telling an adult immediately 
- should never be bystanders to incidents of bullying- they should offer 
support to the victim and encourage them to report it. 
- Demonstrating integrity at all times (doing the right thing even 
when no-one is looking) 
- Treating everyone in the School community with respect and love and 

being mindful of others’ feelings 

All staff -Being alert to signs of bullying, including a change of pattern in 
behaviour (including friendship groups), attendance, 
punctuality, achievement, contributions in lessons and around 
the School 
- Being available for children to talk through issues with outside 
lesson time 
- Being mindful of seating plans, and groupings in lessons and 
activities that might accentuate issues 
- Being proactive on all duties, and noticing any children who seem 
isolated or withdrawn 
- Passing on concerns or issues immediately to the relevant class 
teacher/ SLT  
- Following the Behaviour policy consistently at all times 
- Using any opportunity, including our school behaviour systems, 
to reinforce expectations about positive behaviour and integrity 
-Record incidences of bullying on ‘My Concern’ and inform Anti bullying 
champion Sam Matthews 
- Could be requested to investigate an incident of bullying 



Anti Bullying 

champion 

-Responsible for ensuring all incidents of bullying are investigated 
in a timely and fair manner, and that appropriate action is taken 
- Reviewing the Anti-Bullying Policy annually 
- Monitoring, reviewing and responding to patterns in incidents 
relating to bullying, and communicating to SLT at least annually 
- Responsible for gathering feedback from pupils about personal 
safety and bullying, in order to refine policy and practice 

SLT  -Responsible for ensuring the relevant PSHE curriculum areas are 
taught in class, through Collective Worship and through the wider 
curriculum offerings 
- Collating parent voice feedback about pupil safety and bullying, 
in order to refine policy and practice 
- Ensuring that staff are on duty in all areas of the School at 
breaks/lunches/before and after school, in order to prevent 
opportunities for bullying to occur 
- Ensuring that parents/carers are clear about their role within 
this Policy 
- Ensuring that feedback from staff, parents and pupils is used to 
refine policy and practice 

Headteacher  -Responsible for ensuring all staff are trained in all aspects of the 
Anti-Bullying Policy 

-Has overall responsibility for ensuring that the anti-bullying policy is 

followed by all members of staff and that the school upholds its duty to 

promote the safety and wellbeing of all young people. 

Parents and 

Carers  

Noticing any signs that your child might be subject to bullying. 
These could include 
- your child regularly feeling unwell in the morning, and 
being reluctant to go to School 
- money or possessions going missing 
- unexplained cuts or bruises 
- a sudden and sustained change in behaviour e.g. 
becoming tearful, bad tempered or unhappy 
- a change in sleeping patterns 
- a change in friendship groups, or a reluctance to talk 
about friends 
- is bullying other children or siblings  

 
Reporting any suspicion of bullying to St Luke’s Primary School staff 
immediately 

 

 
Please read in conjunction with: 

• Positive behaviour policy 
• Safeguarding policy 
• Teaching and learning policy 
• CLP Behaviour, Exclusions and Reasonable Force policy 

 



 


