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The Equality Act makes it unlawful for the responsible body of a school to discriminate against, 
harass or victimise a pupil or potential pupil: 

 in relation to admissions, 

 in the way it provides education for pupils, 

 in the way it provides pupils access to any benefit, facility or service, or 

 by excluding a pupil or subjecting them to any other detriment. 
 
1 Celebrating Diversity 
1.1 Each academy within Ocean Learning Trust has its own Admissions Policy to reflect the 
unique personality of each school.   Admissions to each academy are governed by the academy’s 
Admissions Policy which is applied impartially. 
 
1.2 It is the right of all pupils to receive the best education that Ocean Learning Trust can 
provide, with access to all educational or recreational activities organised by their academy.  All 
pupils will have equal access to the curriculum and the full range of educational opportunities and 
activities provided by the Trust.  
 
1.3 Each academy celebrates the cultural diversity of their community and shows respect for all 
minority groups, and promotes this throughout the learning environment.  
 
1.4 The Trust will ensure that all employees abide by the public sector Equality Duty.  This 
means eliminating discrimination, advancing equality of opportunity, promoting good relations 
between people with different protected characteristics. 
 
2 Protected characteristics 
2.1 The Equality Act makes it unlawful for a school to discriminate against a pupil or prospective 
pupil by treating them less favourably because of their: 

 sex 

 race 

 disability 

 religion or belief 

 sexual orientation 

 gender reassignment 

 pregnancy or maternity 
 
2.2 Ocean Learning Trust will undertake positive action to meet the needs of pupils with 
protected characteristics. 
2.3 Ocean Learning Trust constantly strives to remove any forms of discrimination which may 
form barriers to learning. 
2.4 Ocean Learning Trust challenges stereotyping and prejudice whenever it may occur and 
celebrate the diversity of our society and show respect for all minority groups. 
 
3 Association 
3.1 The Equality Act makes it unlawful to discriminate because of the sex, race, disability, 
religion or belief, sexual orientation or gender reassignment of another person with whom the pupil 
is associated.  
3.2 So, for example, a school must not discriminate by refusing to admit a pupil because his 
parents are gay men or lesbians. It would be race discrimination to treat a white pupil less 
favourably because she has a black boyfriend. 
 
4 Perception 



Page 3 of 3 
OLT Equality and Diversity Policy v1 

 

The Equality Act makes it unlawful to discriminate because of a characteristic which you think a 
person has, even if you are mistaken. So a teacher who consistently picks on a pupil for being gay 
will be discriminating because of sexual orientation whether or not the pupil is in fact gay. 
 
5 Unlawful behaviour 
5.1 The Equality Act defines four kinds of unlawful behaviour – direct discrimination; indirect 
discrimination; harassment and victimisation. 
5.2 Should any member of the Ocean Learning Trust community consider themselves to be a 
victim of unlawful behaviour, we will do all that we can to support that person in overcoming any 
difficulties they may have. 
5.3 Should an incident occur, The Trust will act immediately to prevent any repetition of it.  Any 
such incident will be recorded and copies retained by the appropriate school or academy.   
 
6 Special provisions for disability 
The Equality Act 2010, paragraph 1.25 states: 
“The law on disability discrimination is different from the rest of the Act in a number of ways. In 
particular, it works in only one direction – that is to say, it protects disabled people but not people who 
are not disabled. This means that schools are allowed to treat disabled pupils more favourably than 
non-disabled pupils, and in some cases are required to do so, by making reasonable adjustments to 
put them on a more level footing with pupils without disabilities The definition of what constitutes 
discrimination is more complex. Provision for disabled pupils is closely connected with the regime for 
children with special educational needs.” 
 
7 The Role of the Class Teacher 
7.1 The class teacher will ensure that all pupils are treated fairly and with respect.  No child should 
be discriminated against because of a protected characteristic. 
 
7.2 In selecting classroom material, teachers will pay due regard to the sensitivities of all the 
pupils in the class and do not use material that is discriminatory in nature. 
 
7.3 Teachers must strive to provide materials that give positive images of the diversity of their 
school’s local community and our country and challenge stereotype perceptions of minority groups. 
 
7.4 All teachers must challenge any incidents of a discriminatory nature, record serious incidents 
in the school log book and draw them to the attention of the Head Teacher.  Teachers and support 
staff should intervene in a positive way against any occurrence of racial discrimination. 
 
 


